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Webinar on Monday: Understanding the Benefits of the CARES Act

One week ago, the Coronavirus Aid, Relief, and
Economic Security (CARES) Act was signed into
law by the President. This $2.2 trillion package
represents the federal government's largest-ever

relief effort and includes a variety of attractive grant reg i Ste r

and loan opportunities for businesses, along with

significantly increased unemployment benefits for n OW
workers affected by the pandemic.

In conjunction with Michael Mayhew of Snead,
Williams & Mayhew, Byrnes Gould Law attorneys
Hunter Byrnes and Steven Gould will lead a
webinar on Monday, April 6 at Noon providing
key information that your business should know about the CARES Act. You can register for the
webinar here, and participation is free for Danville Pittsylvania County Chamber of Commerce
members and only $15 for non-members.

If you are unable to attend the webinar or wish to discuss how you or your business can benefit
from the CARES Act, please reach out to us directly.

Families First Coronavirus Response Act poster unveiled

As you are likely aware, the Families First
Coronavirus Response Act (FFCRA) passed
by Congress in mid-March provides up to
two weeks of paid sick leave and up to an
additional ten weeks of additional paid family
leave to employees of many businesses.
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The FFCRA requires covered employers

EM PLOYEE RlGHT (those with fewer than 500 employees unless

PAID SICK LEAVE AND EXPANDED FAMILY AND MEDICAL LEA) exempted by another provision of the Act) to
UNDER THE FAMILIES FIRST CORONAVIRUS RESPONSE ACT "~ . .
,__i o= Q8 display a copy of the poster issued by the
The Families First Coronavirus Response Act (FFCRA or Act) requires certain empioyers 10 provide their US Department Of Labor on the|r
employees with paid sick leave and expanded family and medical leave for specified reasons related to COVID-19. . i
Tess poviSens il sl rom Apr T 2020 veugh Decerer 31, 2620 premises and also share a copy with those
* PAID LEAVE ENTITLEMENTS i i
Ut e (8 o, e s e et el ke e s B f employees who are not physically on site at
their regular rate of pay, or the applicable state or Federal minimum wage, paid at: .
© 100% o ualin reasons 1.3 blow, i S511daly and 5,110 o the present time. You can access the poster
« % for qualifying reasons #4 and & below, up to $200 daily and $2,000 total; and . .
" Un1o 12 wooka of sk o nd rpandod iy and ol leve 0 o 4 for qudfing rsson 5 by clicking the photo to the left.

A part-tme employee is eligible for leave for the number of hours that the emgloyee is normally scheduled to work

over that period
e sactor ampopers it st 500 smpioyees, and carta pblc soce (Hunter and Steven recently led a webinar for
emplayers, are eligible for up 1o twa weeks of fully or partially paid sick leave for COVID-19 related reasons (see below), i i i
ot ks o ity s expandat iy il aes o rosso 5 b P 1% the Danville Pittsylvania County Chamber of
Ay s s o GO 10 e s o b e 1 Commerce on the specific requirements of
ol . because the em;
4. is subject io a Federal, State, or local quarantine or 8. is caring for his or her child whose school or the FFCRA’ and a Copy Of thelr presentatlon
isolation crder related to COVID-19; place of care is closed {or child care provider is ; R
2. Posbosnadvised by aheakh carmprodrio | s e can be found at this link.)
3. :m;t::;:ﬁ:ln-msymmsim s seeking zﬁ:mw;n:“::m";::f;‘-s- Department of
4. s caring for an individual subject o an order described
in (1) or self-quarantine as described in (2);

* ENFORCEMENT
The U.S. Depariment of Labar's Wage and Hour Division (WHD) has the autharity lo investigale and enforce compliance
with the FFCRA. Employers may not discharge, discipline, or otherwise discriminate against any employee who
lawilully takes paid sick leave or expanded tamily and medical leave under the FFCRA, files a complaint, or institutes a
proceeding undar of related to this Act. Empioyers in violation of the provisions of the FFCRA wil bé subject 1o penalties
and enforcament by WHO.

For additional information

i
WAGE AND HOUR DIVISION or o e & complaint: E‘%E
| UNITED STATES DEPARTMENT OF LABOR 1-866-487-9243 ii_é‘
dol.goviagencies/whd
iz ae vz

Other Essential COVID-19 Resources for Employers

Below are links to several helpful resources
for navigating day-to-day aspects of COVID-

19. These sites are regularly updated: VlRGlN IA’S
U.S. Dept. of Labor Coronavirus o H EALT H
Resources (workplace safety, wage i__.' IS IN YOUR
questions, etc.) HANDS.

Do your part,

Virginia Employment Commission COVID- stay at home.

19 Resources (applying for benefits, worker
FAQs regarding coronavirus)

FAQs re: Governor Northam's Stay-At-Home Order (what is and is not allowed)
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